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Agreement made as of the I ~t day ofJuly 2003 between the Massapequa Board of Education 
(hereinafter referred to a~ the "'Board") and the Civil Service Employees' Association Ine. Local 
1000 AFSCME, AFL-CIO (hereinafter referred to as "Association"). 
I. PREAMBLE 
The Board and the Association reeognize that assistance in attaining the objectives of the 
educational program is immeasurable afforded when mutual understanding, cooperation and 
effcctive communications exist between the Board and its employees covered by this agreemcnt. 
ll. RECOGNITION 
Thc Board recognizes the Association as the exclusive representative for the following 
employees of the Board: 
CAFETERIA (Cook Manager, Cook, Assistant Cook, Food Service Helpers, employee!> 
with annualized salaries and hourly employees. 
The period of unchallenged representation shall be for the maximum period described in 
Article 14, Section 208 of the Civil Senrice Law. 
III. PRINCIPLES 
I. Nothing contained herein shall deny to any employee the right to join or not to join the 
Association, but membership therein shall not be a prerequisite for employment or continuation 
ofemployment. 
2. Nothing contained herein shall be construed to deny to any employee any rights 
afforded by Civil Serviee Law and regulations, or other applicable statutes. 
IV. NEGOTIATION PROCEDURES 
1. The Board, or designated represenlatives of the Board, will meet with representatives 
designated by the Association for the purpose ofnegotialion and discussion in order to reach a 
mutuaUy satisfactory agreement concerning salaries and other terms and conditions of 
employment. 
2. Upon request of either party for a meeting to open such negotiations, a mutually 
acceptable meeting date shall be set not more than fifteen (5) days following such request. A 
request for such a meeting to open negotiations shall he made after February] 5 of the year the 
contract expire.s. All issues proposed for discussion shall be submitted in writing by the 
Association to the Board or its designated representative at the first meeting. The Board shall 
submit in writing to the Association representatives all additional issues upon which its wishes to 
negotiate following clarification ofAssociation proposals. The second meeting and all necessary 
subsequent meetings shall be called at mutually agreed times. 
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3. Designated representatives of the Board, and ilS advisors shall meet at mutually agreed 
UpOll places and times with representatives of the Association and its advisors for the purpose of 
effecting [l. free exehange of facts, opinions, proposals, and counterproposals in an effort to reach 
mutual understanding mId agreement. Doth parties agree to conduct such negotiations in good 
faith and to deal openly and fairly with each other on all matters. 
4. If either party deteffilines thal negotiations have reached an impasse, written notice 
thereof shall bc given to the other party and assistance may be requested as provided in Section 
209 of the Public Employccs' Fair Emplo)'TIlent Law. 
V. DUES DEDUCTION 
So long as the Association is the exclusive negotiating agent as aforesaid, the Board shall 
deduct once each month from the checks of the Association members who submit dues check-off 
authorizations in writing to the Board, the amount ofAssociation dues as determined by the 
Association in accordance with written memorandum thereof to be filed by the Association with 
the Board. These deductions shall be made in equal amOlmts and will commence as of July 
1992. Such authorizations shall remain in effect Imtil written revocation shall he delivered or 
mailed lo the Business Office of the Board. The Board will transmit monthly the amount of such 
dues upon autJlori:.:alion in writing by the Association which authorization and direction shall be 
effective without change for the period of this agreement. 
VI. SJ\lJ\RIES 
1. The salaries for all employees during the contract period July I, 2003 - June 30, 2004 
shall bc in accordance with Schedule "'A: annexed hereto. The salaries for all employees during 
the contract period July 1.2004 - JWle 30. 2005 shall be in accordance with Schedule ''B: 
cUUlCXed hereto. The salaries for all employees during the contract period July 1, 2005 - JWle 30, 
2006 shall be in accordance with Schedule "C" attached hereto. 
2. TIle Board agrees to continue a fully paid non-contributory 1/60 retiremcnt plan for all 
employees with annualizcd salaries and hourly employees who are or become memhers of the 
N\'SERS. The pension plan shall be retroactive to 1938, except where precluded by law. 
3. The payment of salaries shall be made in accordance with the aJIDually developed 
payroll schedule. 
4. The Board agrees to add to the salaries of all employees with annualized salarics the 
sum of eight hlmdrcd doUars ($800) after twelve (12) consecutive years of service in the district 
and the sum of $500 after seventeen (17) consecutive years of service in the district. Such 
payment shall commence on the next regular increment payment date and shall be payable as an 
incrcmenl on either Septemher I or February 1. 
5. Longevity payments for hourly employees shall be as foHows: 
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After five (5) years of consecutive years of service in the district - forty cents (.40) an hour. 
After len (10) years of consecutive years of service in the district - additional forty cents (.40) an 
hour. 
After fifteen (J 5) years ofconsecutive years ofservice in the district - additional fortyeents 
(AD) an hour. 
After twenty (20) years of consecutive years of service in the district - additional forty cents 
(AD) an hour. 
Above payments shall commence and be payabje as provided in paragraph 3 above. 
VII. WORKlNG CONDITIONS 
1. It shall he the duty of all personnel to see that working conditions are safe from 
unnecel:isary hazards. Such situations should be reported promptly to the immediate supervisor 
who in tum will report this condition to the Supervisor of the School Lunch Program and to the 
Building Prineipal. 
2. Employees with annualized salaries shall be entitled to VI hour lunch. Lunch periods 
shall be taken only al times assigned and extended luneh periods shall not be pennitted under any 
circumstance'S. Employees with annualized saluries are pennitted to leave their assigned 
buildings during their half-hour lunch. 
3. No person shall be employed by the Board who is not qualified under applicahle Civil 
Service Law and regulations. 
4. Lateness or leaving befort: the end ofan employee's shift without prior approv:ll of the 
Supervisor of the School Lunch Program or his designee shall be cause for disciplinary action 
and/or payroll deduction. 
5. Leaving the building during assigned working hours, for any reason not related to the 
scope of employment, shall not be pcnnitted without prior approval of the Supervisor of the 
School Lunch Program or his designees. 
6. An employee who falsifies a sign-in sheet by signing for another employee or who 
signs in at a time other than the actual lime of arrival and/or departure from duty shall be subject 
to disciplinary action and/or payroll deduction. 
7. .Any employee who, because of illness or other authori~oo reason, works less thnl1 four 
(4) hours during his or her normal shift, shall be deducted one-half (112) day's sick Leave, If the 
employee has no sick leave aecurnulated, he or she will be paid only for the time actually 
worked. 
3 
8. All school lunch persOlmel shall be permitted a ten (10) minute coffee break in the 
morning during the normal working day, The Supervisor of the Sehool Lunch Program or his 
designee shall schedule such coffee break. 
9. A. The following paid holidays shall be allowed all regular hourly food serviee 
helpers during the lenn of this agreement: Holy Thursday, Good Friday, Eleetion Day, 
Thanksgiving Day, Friday following Thanksgiving Day, Paid holidays shall be allowed only for 
regularly seheduled hourly employees. 
B. Employees will be paid their regular hourly rate based upon the employee's 
regularly scheduled daily hours of work. 
C. The above shall not apply to hourly employee substitutes. 
10. All employees are expected to comply with mles, regulations and directives adopted 
by the Board of Education or its representatives, whieh are not ineonsistent with the provisions 
of this agreement. 
11. All employee::> willi annualized salaries shall be allowed twelve (12) sick days a year 
cumulative to 180 days, except that ten (10) month employees shall be allowed ten (10) days sick 
leave per year cumulative to 150 days. 
12. The District's contribution to the hospitalization plan for cafeteria employees 
covered by this agreement shall be 75% for the individual and 50% for dependents. However, a 
regular hourly sehoollunch employee first employed on or after July I, 1984 shall not be eligible 
to participale in such hospitalization plan during the first two years of their employment. Regular 
hourly school lunch employees appointed after October I, 1986 shall not be eligible to 
participate in the hospitalization plan at any time hereafter whatsoever. Regular hourly 
employees currently on staff shall be eligible to enroll annually in the month Qf September of any 
year, except as hereinbefore set forth. 
13. All full time employees with aIUlualized salaries shall be entitled to two (2) personal 
days after one (1) year of service. Unused personal days ::>hall be added to 11 full timer's sick day 
accumulation. Such aeeuUlulatiQn shall not exceed the limits prescribed in paragraph eleven (11) 
above. Regularly scheduled hourly employees shall be entitled to one (1) personal day ailer one 
(I) year of service on a non-ewnulative basis. Regularly scheduled hourly employees shall be 
paid at the end of each school year for a maximum of one (L) unused personal day per year. 
14. All job openings, including promotional vacancies shall be posted. Such posting 
shall be limited to the original vacancy only. Thc Board reserves the right to make promotion::> 
and lTaIlsfers on the basis ormerit as the needs of the district indicate. Seniority will be 
considered but shall be detenninativc only when the Board judges that the skill and ability and 
qualifications of employees involved are equal. 
15. An annu<ll uuifonn allowance of two hundred ($200) dollars ::;hall be granted to ful! 
time and regular part time school lunch employees. Such allowance shall be paid one-half in 
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January to those on payroll November 15th and one-half in June to those on the payroll April 
lS lh• 
16. A regular hourly employee, when promoted to an employee with an annualized 
salary, shall be placed on the nearest step above her then currently hourly earnings. 
17. The work year for employees with annualized salaries shall include three (3) d.ays 
before sehool opens and one (1) day after school eloses. Tn addition to the aforementioned days 
of work before school opens and after school eloses, employees may be required 10 work one day 
without compensation in addition to their annualized salaries, for health and safety training if 
such training is detennined to be necessary by the Superintendent ofSehools or hislher designee. 
For the purposes ofbealth and safety trai.ning, a "day" shall be defined as the regularly scheduled 
number ofhours worked by each employee per day. III the event that the number of hours of 
such day for health and safety training exceeds the regularly scheduled number ofhours worked 
per day by employees, such employees shall receive additional compensation for only those 
hours worked in excess ofthcir regular hours, at the employee's hourly rate. 
18. Conference for employees with annualized salaries held after the nOITIlal workday 
~hali be on an overtime basis paid in accordance with usual school district policy. 
19. Regular hourly employees shall be guaranteed a three and one-half (3-!-1) hour 
workday each day they work after two (2) years of service. except where less hours ofwark are 
requested by the individual employee. This, however. shall not eonstilute a guarantee of a 17-!-1 
hour workweek. This guarantee shall not apply to employees lIired for the first time after July I, 
1982, 
20. An hourly substitute employee who is filling a vacancy, created other than by illness, 
and who has three (3) months continuous serviee in that particular vacancy shall thereupon 
become a permanent hourly employee. The Superintendent in his diseretion may permit an 
employee who has served at least three (3) months in 8 partieular vaeancy to become a 
pennanent hourly employee even if the employee's service has not been continuous, but only if 
any interruption in service is due to iJlness. 
21. The District reserves the right to request a doctor's note in individual cases for all 
absences of all employees. 
22. An employee with an annualized salary who suffers a personal injury in the actual 
performance of ~signed duties and is absent as a result thereof shall be paid for such days of 
absence up 10 the extent of her accumulated sick leave. Upon her return to duty on a full time 
basis, her sick day bank will not be diminished. Such injury shall bc reported to the school nurse 
in the building. 
23. An hourly employee who suffers a personal injury in the actual performance ofllis 
assigned duties and is absent as a result thereof and does not receive Workers' Compensation 
may be paid for such absenl days up to a maximum of five (5) days at the sole discretion of the 
Assistant Superintendent for BU5iness or his representative, who shall review each case on an 
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individual basis. This provision tihall be applicable in each year of this agreement and shall be 
experimental only during such period and wil1 be reviewed by the Assistant Superintendent for 
Business. 
24. Ifan employee is requested by the Superintendent or hislher designee [0 work out of 
title as a cook as a result of the absence of the person holding that title and such ahsence 
eontinues for a period 0 f ten (10) calendar days or more, exclusive of vaeations. such employee 
will be compensated in aecordanee with thal title with sueh compensation to be effective ten (10) 
days after the actual commencement of the performance of such out oftitle work. 
25. Any employees with aIlliualjzcd salaries who submits to the Assistant Superintendent 
for Business before May 1 of any school year, a written statement of retirement under the New 
York State Employees' Retirement System to take effect at the end of June of that school year 
shall be eligible for payment of her unused sick leave. This payment shall be included in the last 
salary voucher. For sueh employees who retire other than at the end of the school year, 60 days 
written notice in advance is similarly required. The accumulated sick leave payment shall be at 
the rate of fifty dollars ($50.00) per day to a maximum of seven thousand five-hWldred dollars 
($7,500.00). In the event retirement for any reason does not become effective, the sum odvanced 
shall be returned to the district. 
26. Effective July I, 2000, each employee will be entitled to five (5) days ofpersonal 
leave as a result of the loss of an immediate family member. Immediate family shall include: 
Parent, child, spouse, brother. sisler, brother-in-law, sister~in~law, father-in-Jaw, mother-in-law, 
paternal or maternal grandparents, grandchild, or any other relative living in the employee's 
immediate household. Such days will not be charged as siek or personal leave and cannot be 
accumulated. 
27. Effective July 1, 1992, the District shall provide to the Unit's President a list of all 
employees in the bargaining unit, showing the employee's full name, Social Security number, 
and job title. Such information shaH be provided lo the Unit on an arumal basis. 
28. Effective July I, 2001, all full·time unit members who have completed three (3) or 
more years of continuous service in the District who have been absent from work for over twenty 
(20) consecutive work days due to a medically certifiable illness and who have exhausted their 
sick leave shall be eligible for coverage under the self-insured District long tenn illness 
protection plan in accord,mee with the following regulations and procedures: 
a. Applicalion [or coverage can be arranged by contacting the District PersoJUlel 
Office in advance of the last day of salary coverage. 
b. Full-lime unit members shall submit by mail or messenger an application for 
coverage and a written report from his/her family physician concerning hisJher illness (fonns 
available in the District's Personnel Office). 
c. The application in thc family physician's statement must be approved by the 
sehool district physician. Adequale infonnation shall he provided to allow for a consultation 
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process between the physicians, Periodic verifieation of eontinuation of illness may be requested 
by the Board from the unit member and his/her physieian. 
d. An approved applicant will be eligible to receive coverage at hislher annual 
base salary per diem rate up to a total of $2,000.00 commeneing on the first work day of 
eontinued illness absence that the unit member is off the payroll by virtue of having expended his 
or her siek leave. Such payment may take into aceount any benefits received by the full-time 
unit member from Workers' Compensation. 
e. The tolal yearly sum of four thousand ($4,000.00) dollars for each year of the 
eontraet shall be allocated by the Board ofEdueation for sueh purposes for the unit. Total 
payments in anyone school year shall not exceed that amount and any funds remaining shall not 
be accumulated or earried over. 
f Full-time unit members who make applicati<m for a leave of absence for 
reasons of extended illness shall be eligible up to the limits of the plan. 
VIlr. GRIEVANCE PROCEDURE 
I. INTRODUCTION 
Personnel in the Massapequa Public Schools may have personal and professional 
problems that eannot always be solved by an individual employee or by his associates. An 
employee, under certain conditions, may feel the need for help with his problem from some 
person in the school system who can offer him guidance and counsel and who can assist him in 
solving his problem wisely and exped.itiou!ily. The Massapequa Board of Education and the 
School Administration are anxious to give this type of serviee to all personnel, 
Problems that cannot be adjusted by the individual employee should be accorded fair and 
prompt treatment by the proper authorities, This proeedure is outlined in order that these 
problems may be handled in an effieient and just manner and thal all may be infOlmed of the 
procedure to be followed. 
2. TIlE LEGAL FRAMEWORK 
The 1962 New York State legislature took the first step to insure the carrying out of the 
basic principles of grievance procedures by amending the General Municipal Law with the 
addition to Article 16, selected parts of which are quoted as follows: 
Declaration of policy. In order to establish a more hannonious and eooperative 
relationship between government and its 'Public employees, it is hereby declared to be the 
purpose of this article to provide by law for the settlemenl ofcertain differences between public 
employees and their employers through proeedures under which employees may present 
grievances, free from coercion, interference, restraint, discrimination or reprisal. 
7 
A. "Government" or "employer" shall mean any eounfy, city, town, village, sehool 
district or other political subdivision in this state having one hundred or more full time 
employees, exeept the City of New York. 
B. "Grievances" shall mean any claimed violation, misinterpretation or inequitable 
application of the existing laws, rules, procedures, regulations, administrative orders or work 
rules of the government or a department agency thereof, which relate Lo or involve employee 
health or safety, physical facilities, materials or equipment furnished to employees or supervision 
of employees; provided, however, that such term shall not include any matter involving an 
employee's rate of compensation, retirement benefits, disciplinary procedure or any matter 
which is otherwise able to be reviewcd pursuant to law or any rule or regulation having the force 
and effect of law. 
C. It shall be the respomibility ofthc hcad of eaeh department or agency of govcrnmcnL 
to take such steps as may be necessary to give effect to the provisions of this article. 
3. PROCEDURE FOR THE ADJUSTMENT OF A GRlEVANCE 
STEP I - The first procedural stage shall consist of the employee's presentation of his/her 
grievance to his/her immediate supervisor for discussion and informal resolution oflhe problem. 
The immediate supervisor in the Massapequa School District shall be the Supervisor of the 
School Lunch Program and/or the building Principal. The grievant must proceed to this stage 
within thirty (30) days after he/she knew or should have known of the facts and circumstances 
from which the grievance allegedly emanates, or the grievance must be deemed waived. The 
Supervisor of the School Lunch Program and/or building Principal shall reply in writing within a 
period not to exceed ten (10) days. 
STEP II - The second procedural stage shall consist of a request by the aggrieved 
employee for a review and determination of his grievance by the head of the department or his 
designee. Here the aggrieved emp(oyee and his immediate supervisor must suhmit to sueh head 
or hi s designce wriUen statements relating to the matter; an intormal hcaring is held at which the 
cmployee and his representative may appear and may present oral and written slatcmcnts. The 
grievant must proceed to this stage within ten (10) days after he/she receives the decision at 
STEP I. Tbe definition of the hcad oftht: department shall be the Assistant Superintendent for 
Busincss in charge of all Civil Service personnel. Thc designee shall reply in writing within a 
period not to excecd tcn (l0) working days. 
STEP 111 - The third stage will be an appeal from that detennination to a public employee 
grievance board consisting of three (3) members, appointed by the Superintendent of Schools, 
who will serve al his pleasure. The grievant is required to procced to this stage within ten (1 0) 
days after receiving the decision at STEP II. A hearing will be held and the employce has lhe 
right to bc r;;:prcscnted. The grievance board will rcnder a report within ten (10) days containing 
a statement of the findings of fact, conclusions, and advisory recommendations to the 
Superintendenl of Schools. 
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The Superintendent or his designee shall reply in writing within a period of not to exceed 
five (5) working days. 
The failure of lhe grievant to strictly comply with the time periods delineated above shall 
be deemed a waiver of the grievance and/or an aceeptance of the deeision rendered at any stage 
of the procedure. 
IX. PROMOTIONS 
All openings for promotional positions paying higher salary differentials shall be 
adequately publicized in every sehool on bulletin boards. 
x. LABOR MANAGEMENT LIAISON 
The Assistant Superintendent for Business or his representative and up to three 
representatives of the Assoeiation shall meet at mutually agreed upon times during the year to 
consult informally on matters of district wide eoncern to the personnel covered by this agreement 
and to facilitate the implemcntation of this agreement. 
XI. GENERAL 
1. Copies of this agreement shall be reproduced by the Board and a copy furnished to 
each employee. 
2. The parties recognize that this agreement has been entered into pursuant to the Public 
Employees' Fair Employment Act If any provision of this agreement or any application ofthe 
agreement to any employee or group of employees shall be found contrary to law, then such 
provision or application shall not be deemed to be valid and subsisting, exeept to the extent 
pennitted by law, hut all other provisions or applications will continue in full force and effect. 
3. This agreement shall supersede any existing Board policy where the same is in 
conflict with any provisions of this agreement. With respect to matters affC(:ting tenus and 
conditions of employment not covered by this agreement the Board that it will make no changes 
in clearly defined policies without appropriate prior consultation with the Association. 
4. This agreement shall commence as of July I, 2003 and be effective through June 30, 
2006. The parties agree that all negotiable items have been discussed through ne,gotiations 
leading to this agreement and thercfore agree that negotiatioIls will not be re-opened on any item 
whctl1er contained herein or not during the life of this agreement. If the School Lunch Program 
is eliminated, or its operation contractcd out to a third party, then this agreement shall be null and 
void and have no further force and effect. 
5. So long as the Association is the exclusivc bargaining agent as aforesaid. the 
Association agrees to eomply with lhe provisions of the Taylor Law prohibiting strikes as said 
taw is now in effect or may hereafter be amended. 
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6. It is agreed by and between the parties that any provision ofthis agreement requiring 
legislative action to pennit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective untillhe appropriate legislative body has 
given approval. 
7. The Superintendent or hislher designee shall designate one day during the District's 
fiscal year (July 1 through June 30) as a recognition day for members of the School Luneh 
Personnel Unit. During sueh recognition day, the Dl!ltnct, at its sole cost and expense, !lhall 
provide members ofthis unit with a reception at which a meal will be provided members of this 
unit with a reception at which a meal will be provided at the District's sole cost and expense in 
celebration of such recognition day. 
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In Witness Whereof, The Parties Have Set Their Hand This 
2004Iff Day of U/r4 
FOR TIlE MASSAPEQUA BOARD OF EDUCATION 
By: Arlene Manin, President 
FOR THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME AFL-CIO 
-J{;-a~- ~ 
By: 'athy Gattung, Pre '(lent, Schoo{Lunch Personnel Unit 
By: 
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Salary Cook Cook Asst. Selvicc Helper 
St<m.. Manager Baker Cook Hourly Rate 
I $22,820 $21,456 $20,882 10.08 
2 23.036 21,671 21,095 10.89
 
3 23,250 21,886 21,312 11.53
 
4 23,465 22,101 21,527
 
5 23,681 22,317 21,742
 
6 23,896 22,531 21,95R
 
7 24,111 22,748 22,172
 
8 24,328 22,963 22,387 
9 24,542 23,178 22,605 
10 24,656 23,292 22,717 
A longevity increase of $800 per year will be paid to full time employees upon completion of twelve 
years of continuous service. A longevity increase of $500 per year will be paid to full time employees 
upon completion of seventeen years of continuous service. Such payment will be effective on the 
employee's normal increment date. Part time cafeteria employees will be paid on an hourly basis. 
Longevity increases will be paid employees on their Donnal increment dates as follows: 
a) Upon completion of 5 years service: $ AD per hour
 
b) Upon completion of 10 years service: an additional $ .40 per hour
 
c) Upon completion of 15 years service: an additional $ 040 per hour
 
d) Upon completion of20 years service: an additional $ 040 per hour
 
Effective 2003-04 fiscal year, the hourly rate with longevities is not to exceed $13.13 per hour. 
Effective 1990-91 the position of Satellite Coordinator is established for schools where a full time 
cook is not employed. This po.,ition will pay an additional stipend of$2.00 per hour, total wages not 
10 exceed $15.13 per hom. 
STEPS DO NOT REFLECT YEARS OF SERVICE 
EFFECTIVE .JUT Y 1, 2003 
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Salary Cook Cook Asst. Service Helper 
~ Manager Baker Cook Hourly Rate 
I $23,847 $22,422 $21,822 1053 
2 24,073 22,646 22,044 11.38 
3 24,296 22,871 22,271 12.05 
4 24,521 23,096 22,496 
5 24,747 23,321 22,720 
6 24,971 23,545 22,946 
7 25,196 23,772 23,170 
8 25,423 23,996 23,394 
9 25,646 24,221 23,622 
10 25,766 24,340 23,739 
A longevity increase 0£$800,00 per year will be paid to full time employees upon completion of 
twelve years of continuous service. A longevity increase of $500 per year will be paid to full time 
employees upon completion of seventeen years of continuous service. Such payment will be effective 
on the employee's normal inerement date. Part time cafeteria employees will be paid on an hourly 
basis. Longevity increases wl11 be paid employees on their normal increment dates as follows: 
a) Upon completion of 5 years service: $.40 per hour 
b) Upon completion of 10 years serviee: an additional $ ,40 per hour 
c) Upon completjon of 15 years service: an additional $ 040 per hour 
d) Upon completion of20 years serviee: an additional $ .40 per hour 
Effective 2004-05 fiscal year, the hourly rate with longevities is not to exceed $13.65 per hour. 
Effective 1990-91 the position of Satellite Coordinator is established for sehools where a full time 
cook is not employed. This position will pay an additional stipend of $2.00 per hour, total wages not 
to exceed $15.65 per hour. 
STEPS DO NOT REFLECT YEARS OF SERVICE 
EFFECTIVE JU I.Y 1,2004 
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Salary Cook Cook Asst. Service Helper 
~ Manager Baker Cook Hourly Rate 
1 $24,920 $23,431 $22,804 11.00 
2 25,156 23,665 23,036 11.89 
3 25,389 23,900 23,273 12.59 
4 25,624 24,135 23,508 
5 25,861 24,370 23,742 
6 26,095 24,605 23,979 
7 26,330 24,842 24,213 
8 26,567 25,076 24,447 
9 26,800 25,311 24,685 
10 26,925 25,435 24,807 
A longevity increase 0£$800.00 per year will be paid to full time employees upon completion of 
twelve years of continuous service. A longevity increase of $500 per year Will be paid to futl time 
employees upon completion of seventeen years of continuous service. Such payment will be effective 
on the employee's normal increment date. Part time eafeteria employees will be paid on an hourly 
has is, Longevity increa.o:;es will be paid employees on their normal increment dates as follows: 
a) Upon completion of 5 years serviee: $ AD per hour 
b) Upon completion of 10 years service: an additional $ AD per hour 
e) Upon completion of 15 years service: an additional $ .40 per hour 
d) Upon completion of 20 years service: an additional $ .40 per hour 
Effective 2005-06 fiscal year, the hourly rate with longevities is not to exceed $14.19 per hour. 
Effective 1990-91 the position of Satellite Coordinator i:c; established for school!=; where a full time 
cook is not employed. This position will pay an additional stipend of $2.00 per hour. total wnges not 
to exceed $1 (J.19 per hour. 
STEPS DO NOT REFLECT YEARS OF SERVICE 
EFFECTIVE JULY I, 2005 
14 

